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Mission
To advance the science and art of integrated health care
through excellence in education and patient care.

Vision
Quality of life and wellness are advanced through
transformative education and health care.

“For the good
of the patient”
The UWS motto captures the intent behind much of what
happens at UWS. At the core of university decision-making
is the greater professional responsibility to the patients who
ultimately benefit from the fulfillment of the university mission
through integrated health care.
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Core Values
Core values are fundamental concepts that support the UWS mission and
goals, shape the campus culture and exemplify the university’s brand
and identity.

STUDENT-FOCUS

PROFESSIONALISM

We work for the common good of students’ academic and
professional success. To accomplish this, we:
• Incorporate student feedback to improve academics
and university services.
• When making university decisions, we ask: What effect
will that have on students?
• Seek to understand the students’ experience through
their eyes.

We are responsible, respectful and accountable.
To accomplish this, we:
• Demonstrate civility in all our interactions, especially
when there are disagreements or differing opinions.
• Take ownership of our speech, conduct, demeanor
and deliverables.
• Adhere to established policies, procedures, agreements
and deadlines.
• Act as thoughtful stewards of the university and
its resources.

CURIOSITY
We are innovative, open minded and forward thinking.
To accomplish this, we:
• Approach our work with curiosity, inquisitiveness and
willingness to think outside the box.
• Value and consider new ideas and ask, “What if...?”
• Remain open to change in order to advance and improve.
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Guided by the university motto, “for the good of the patient,” core values
define what makes UWS a unique place to work and learn.

WHOLE-PERSON HEALTH
We promote physical, mental and emotional wellness in
all facets of the UWS experience. To accomplish this, we:
• Intentionally cultivate environments that support
work-life balance.
• Consider personal and community wellness in
decision-making.
• Maintain rigorous academic standards while supporting
the health and well-being of our students.
• Include a range of health modalities in the classroom
and clinic.

BEST PRACTICES
We maintain high standards by using and integrating
evidence across multiple disciplines.
To accomplish this, we:
• Seek out and use relevant data to inform our
decision-making.
• Incorporate peer-reviewed research and professional
experiences into academic discourse and patient care.
• Promote student learning through excellence in
instruction and assessment.

INCLUSIVITY
We are respectful, mindful and welcoming of different
ways of being, thinking and doing. To accomplish this, we:
• Actively listen to diverse perspectives and value
different viewpoints and experiences.
• Promote the equity of ideas, resources, power and
identity for all.
• Gather information and input from diverse groups to
develop a common vision, improve policies and
practices and advance institutional goals.

President’s Message
Dear Colleagues,
The year 2020 was unforgettable for many
reasons. During a worldwide pandemic, we
completed a historic relocation of the campus,
assisted our students and employees during an
extraordinary wildfire season with record-setting
hazardous air pollution, and persisted through
periods of social unrest, all while sustaining
our commitments to advancing diversity and
inclusion in our community. As a university family, we rose to these
challenges together with resilience, creativity and cooperative teamwork.

Working Through the Impacts from COVID-19 Pandemic
Restrictions on large gatherings due to the pandemic meant that we
were unable to hold in-person classes for our doctor of chiropractic (DC)
students. Because of existing infrastructure previously designed for our
online graduate academic programs, we quickly and effectively made the
transition to an entirely virtual classroom environment for our DC Students.
When small in-person labs were allowed to resume on campus, our new
facilities provided excellent space to provide secure physical distancing.
We developed personal protection protocols for our clinics to ensure that
patient care could be provided safely. Our steadfast UWS giving community
supported students by creating and funding the Student Emergency Relief
Fund. Amid a demanding and unpredictable backdrop, UWS proved that we
are stronger together.

A Commitment to Diversity and Inclusion
Since 2018, the UWS administration has been developing initiatives
to advance diversity and inclusion within our university community

involving employees, students and trustees. We are committed to longterm, sustainable strategies that create opportunities for students,
faculty members and staff members, and prepare our graduates with
competencies of cultural sensitivity and awareness, creating lasting
authentic change for a better world.

Core Values
After a year-long comprehensive process that involved individuals from the
entire campus, in 2020 we designed and articulated our UWS core value
statements. These Core Values are: Student Focus, Professionalism, Best
Practices, Whole-Person Health, Curiosity and Inclusivity.
On behalf of the entire UWS community, I thank you for the critical roles
you played this past year in the thriving success of our institution and our
students. The impact of your ongoing support is realized by the entire
community — from the new campus facilities, to the virtual infrastructure
that empowered our transitions, to the ongoing support of our students
and employees. Your generosity and dedication to UWS is inspiring and
greatly appreciated.
Best wishes for a brilliant, healthy and peaceful 2021!
Kind regards,

Joseph Brimhall, DC
President and CEO
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2020 UWS Alumna of the Year
Stephanie Halloran, DC, MS, - A Lifelong Pursuit of Excellence

S

tephanie Halloran, DC, MS, was
named the University of Western
States (UWS) 2020 Alumna of
the Year. The distinction recognizes
and honors the accomplishments of
outstanding UWS graduates as they
continue the university’s mission
to advance the science and art of
integrated health care.

“I am deeply humbled and honored to
have been nominated and to receive
this award,” said Dr. Halloran. “I am
so grateful for my time spent at UWS
Stephanie Halloran, DC, MS
and for the opportunities it gave me to
pursue integrated care. I look forward to continuing to work with students
who are looking to go on the same career path that I have been so
fortunate to have.”
Dr. Halloran hit the ground running upon graduation from the doctor of
chiropractic (class of 2016) and human nutrition and functional medicine
(class of 2019) programs and has carried a passion for lifelong learning
from a young age.
Having always been very active and athletic, she could not
envision herself sitting at a desk for long hours. Her first
experience with a chiropractic physician was in high
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school while racing on a youth triathlon team and experiencing chronic
knee pain. Through the collective care of the chiropractic physicians and
a physical therapist in the office she visited, she was back to running
pain-free in just a few short weeks.
Upon graduation from University of Illinois, Champaign-Urbana with a
degree in kinesiology, Dr. Halloran moved to the Chicago suburbs and
began working as a personal trainer with specialties in weight loss and
endurance athletes. A year into her work, she realized that she was
limited in her abilities and needed to broaden her scope by seeking
additional education and chose University of Western States and to
become a chiropractic physician.
“UWS has a drive for
excellence that starts from
the top-down,” said Dr.
Halloran. “Not only are our
educators and administrators
working to provide relevant,
evidence-based education in
their areas of expertise, they
are also working with experts
in their respective fields
to enhance education and
delivery of content overall.
It is my personal opinion
that UWS not only provides

CONGRATULATIONS TO
FELLOW NOMINEES:
Kimberly Davis, DC, class of 2008
Amarpaul "Paul" Dhaliwal, DC, class of 2013
Zane Gard, DC, class of 2000
Noah Goodwill, DC, class of 2002
Gary D. Hodge, DC, class of 1991
Cara Olsen, DC, class of 2006
Cynthia Peterson, DC, class of 1984
Ron Rogers, DC, class of 1989
Teddy Sim, DC, class of 2010

a base to be a competent clinician, but
also gives students the opportunity
to pursue less common careers, such
as research, academics and health
administration, if they so choose.”
Following graduation from UWS,
Dr. Halloran moved to Indianapolis
for a preceptorship at the Veterans
Affairs (VA) Clinic. She then had the
opportunity to work with Dr. Anthony
Lisi, chiropractic program director for
the Veterans Health Administration.
She moved to Connecticut for a
residency as a postdoctoral fellow at
Yale University working on a National
Institutes of Health (NIH)-funded study
under Dr. Lisi, Dr. Christine Goertz and
Dr. Cindy Long.
“The opportunities I have had are very unique and a direct result of
the hard work and drive from individuals like Drs. Lisi, Goertz, Long
and many others. Understanding what goes into creating these training
opportunities and positions for early-career clinicians, along with my
positions in national organizations, allows me to continue the efforts
of my mentors and expand the opportunities for current and future
chiropractic students.”
In the last year, Dr. Halloran has accepted a full-time clinical position at
the W.G. (Bill) Hefner VA Medical Center in North Carolina and splits her
time between the Salisbury and Charlotte locations. Her current goals
are to offer students the opportunities she had to train in a medicallyintegrated setting during their preceptorship, as well as begin to integrate

into the research department and further advance studies focused on
chiropractic care.
“I am in a unique position at the VA, working on a whole health team
that consists of health coaches, pain psychologists, integrated medicine
practitioners (acupuncture, prolotherapy) and a registered dietician,” said
Dr. Halloran. “I use my background in functional medicine, to review labs
and discuss the role of inflammatory diets with the patient, mindfulness,
sleep and other aspects of lifestyle and how it can impact their overall
health and musculoskeletal conditions. My background in functional
medicine allows me to easily communicate the goals and progress of the
patient with other professionals working in similar capacities.”
Dr. Halloran showcases the power of integrative health care to positively
make an impact on one’s life as well as demonstrates exemplary
leadership serving in various professional organizations. In all her
efforts, she has been noted by her colleagues to have represented her
profession with grace and inclusivity.
“Dr. Stephanie Halloran exemplifies the characteristics and values that UWS
endeavors to instill in its graduates—patient focus, best practices, curiosity,
inclusiveness, professionalism and individualized whole-person health,”
said Dr. Joseph Brimhall, UWS president. “Her integrity and leadership is
an inspiration to everyone who has the privilege of working with her.”
Dr. Halloran has a passion for becoming the best physician she can be
and ensuring that she grows not only personally, but helping to open
doors for those who follow her lead.
“Experiencing and living with pain impacts one’s life greatly,” said
Dr. Halloran. “And having the ability to provide some relief or to
completely resolve a patient’s complaint is a great gift to offer
the world.”
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UWS Prevails Through COVID
T

he coronavirus pandemic has affected the health and the well-being of our families, neighbors and friends. Despite the
obstacles presented by this pandemic, University of Western States has endured because of the unwavering support and

dedication our community continues to exhibit for the meaningful education of future integrated health care practitioners.
From incorporating hybrid delivery of our on-campus doctor of chiropractic program to enhancing the online experience for
our college of graduate studies programs, we asked how online education has supported learning at UWS in the COVID era.
DOCTOR OF CHIROPRACTIC PROGRAM

HUMAN NUTRITION AND FUNCTIONAL MEDICINE

Kathleen Galligan, DC
Dean, College of Chiropractic
“Hands-on, in-person labs that allow for the
learning and practicing of patient care based skills
are a key to the chiropractic program. Having our
lecture classes delivered in a remote format has
allowed us to limit the number of students on campus at any one
time, decreasing exposure and increasing the safety of students, staff
and faculty. It has also permitted us to spread out the students who
are on campus, while keeping them in small groups, again decreasing
exposure and increasing safety. The flexibility created by remote
lectures has allowed us to increase clinical practice hours for some
of our interns, giving them valuable patient experience. The online
delivery allows for a good balance of protecting the educational
experience and student safety.”

Chris Browne, DC, MS
HNFM Associate Director
“By offering a fully online program in an
asynchronous format, we can provide students with
the flexibility to choose the days of the week and
times of day when they complete their coursework.
We recognize that many students’ work schedules and social and
family responsibilities are very different because of this pandemic,
making this flexibility more essential than ever. We are pleased to
offer students an opportunity to work toward their desired careers in
a setting that does not increase their risk of illness and that supports
their well-being.”

98%
8

"My fellow students at UWS are
respectful and professional."
98% of HNFM students agreed
in the UWS student survey

28

Total community-based internship
(CBI) opportunities available for
the chiropractic program

CLINICAL MENTAL HEALTH COUNSELING

SPORTS MEDICINE

Michelle Cox, PhD, LPC, NCC, ACS
UWS Clinical Mental Health
Counseling Program Director

Brent Marshall, MS, LAT, ATC, CES
Assistant Professor, Sports Medicine

“The clinical mental health counseling program at
UWS was uniquely positioned in the online delivery
platform. Our experience facilitating a fully online
program meant that we had all the content, systems, processes and
people in place when other universities were struggling to get their
courses online. Our primary adjustment has been in understanding
the ways in which our current and future students are being impacted
and responding to them. For our clinical experience courses, the fact
that we teach students ethical and professional ways to engage with
clients using telehealth platforms meant they were able to quickly
transition when in-person counseling was no longer an option.
Technology also teaches us and students about being calm and
flexible and we have built on these skillsets by extending due dates
for students who are affected by illness, or those teaching children at
home while working and doing their own academic work.

“The safety of our patients, community, students
and staff are our highest priority. In-person
activities in the sports medicine program such as
labs and practicum experiences were moved online
to help assure health and safety for all. The benefit of this from an
academic standpoint is that students can now focus on in-depth
engagement of complex issues in sports medicine. This shift allowed
focus on case analysis, ethical and legal issues, current evidencebased practice through engagement of current research and science,
and many other areas. We are also now offering a wide range of
activities that students can complete that focuses on the application
of real-world situations and scenarios. This also has the added
benefit of giving the students options between various assignments,
as well as attending scheduled synchronous meetings. This added
flexibility with continued emphasis on high-quality learning has been
a great benefit to the students in the sports medicine program.”

This crisis highlighted the need for mental health care and reduces the
stigma related to receiving it. So, we see an increase in the number of
applicants to our program and we are prepared to manage this uptick.”

93%

"UWS was the right choice
for my education."
93% of all students agreed
in the UWS student survey

97%
95%

EXAM PASS RATE
NBCE Standardized Exam Pass Rate Outcomes - All Parts – 2016-2019
97% of all chiropractic students pass all parts
2019-2020 HNFM Certification of Nutrition Specialists (CNS) passing rate: 95%

9

Donors Helping Students
Learn about two special scholarship recipients
Diversity in Health Care Scholarship Recipient

KOJI SAMULA AOK
“I am [currently] a Q2 doctor of
chiropractic (DC) student and I am very
excited for the road ahead at University
of Western States. I live in Utah and did
my undergraduate degree in kinesiology

575

and nutrition at University of Utah. I
enjoy learning and challenging myself
inside and out of the classroom. When
I am not studying, I enjoy training for
my next triathlon race. I fell in love
with triathlons four years ago and since

Total number of
aid recipients

then I have been fortunate enough to
compete in the 2019 Ironman World
Championships in Kona, Hawaii. When I am not training, I love spending
time with loved ones and creating healthier versions of my favorite recipes
(and of course eating them). I feel very fortunate and blessed to be a
recipient of the Diversity in Health Care Scholarship and I am ready to
learn as much as I can in the next three years so that I can become
a better future practitioner.”
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$1,686,745
Total amount of institutional aid
given to students

Learn about two special scholarship recipients
continued
Career Change Scholarship Recipient

HANNELORE RUMMINGER

190

“As a [current] Q2 doctor of
chiropractic (DC) student, I am
enjoying studying the ins and
outs of head and neck anatomy
and learning to feel anatomical

Number of students who received
CARE Act Emergency Grants

landmarks in preparation for
adjusting lab next quarter.
Receiving the Career Change
Scholarship lifted some of the
financial and mental weight of
beginning a rigorous program
like this, helping me to put my
attention fully into the program
and allowing me to set a strong foundation from the beginning. To

$38K

the donors who contribute to scholarships at University of Western
States, thank you for partnering with students like me on our journey
to becoming health care professionals.”

Total amount of CARE
Act Emergency Grants
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Thank You to the 2020 UWS Contributors
“I give because I received a wonderful education and opportunity to bring chiropractic medicine to my patients.
Also, I want to support new students and new doctors in providing essential health care.”
– Don Bonney, DC, class of 1985

PRESIDENT'S SOCIETY
Don Bonney
Bill Borman
Adrienne Brimhall
Joseph Brimhall
Patrick Browne
Andrew Bruns

William Moreau

Katie Garrott

Michael Pettet

Lorraine Ginter

Leo Romero

Catherine Hale

Chuck Simpson

Bev Harger

Mark Sutton

Dennis Harper

Viets Family Charitable Trust

Sean Herrin

Sam Wang

Miranda Holtmann
Audry Van Houweling

Raymond Capone III
Richard Cole
Glenn Ford
Bev Harger
Dennis Harper
Joe Kappler
Jan Neal & Britton Kennedy
Bobby Lucas
Charlotte Matityahu
Joyce McClure
Rosalia Messina
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MONTHLY

Elena Howells

CONTRIBUTORS

Victoria Inagamova

Rick Allen

Marty Kaeser

Susan Barrett-Naccarato

Suzanne Lady

Bill Borman

Ted Laurer

Pat Browne

Ron LeFebvre

Peggy Burgus

Amy Lodholz

Kathleen Cannon

Lisa Lopez

Stephanie Debner

Bobby Lucas

Stan Ewald

Owen Lynch

Jen Forbes

Angela Macdonald

Natasha French

Christine Major

42%

49

Total percentage of
full-time campus
employee donors

Total number
of monthly
sustaining donors

Sara Mathov

Susan Shultz

Angela McLemore

Dana Sims

Chelsea Nordby

Muray Smith

Megan Nugent

Sean Spellecy

Michael Nunnally

James Strange

Chris Nutting

Mark Sutton

Rachael Pandzik

Nina Tall

Michael Pettet

Ron Watson III

Ross Richardson

Kelli Pearson Weary
& Dana Weary

Jennifer Rosenberger

NEW: Student
Emergency
Relief Fund

57

Total students
to receive aid
from donors

$152

Total amount
given to each
student

58

Total number
of contributors
to new fund

$8,667
Total dollars raised

2020 ALL DONORS

Raymond Capone III

Richard Allen

Cynthia Chapman

Amanda Armington

Bruce Chaser

Susan Barrett-Naccarato

Richard Cole

Stephen Bender

Beverley Connor

Melissa Bobadilla

Richard Cowles

Sofia & William Haffenreffer

Gary Johnson

Donald Bonney

Malia Cumming

Catherine Hale

Robert Jones

Bill Borman

Denise Dallman

Susan Haltmaier

Marty Kaeser

Scot Bowles

Stephanie Debner

Donald Hammond

Joe Kappler

Joseph Brimhall

Daniel DeLapp

Bev Harger

Craig Kawaoka

Adrienne Brimhall

Stanley Ewald

Dennis Harper

Jan Neal & Britton Kennedy

Doug Brisson

Christine Farlow

Jan Harris

Eugene Kitts

Kathryn Brown

Jen Forbes

Robert Haug

Timothy Klena

Patrick Browne

Glenn Ford

Sean Herrin

Kenneth Koenig

Chris Browne

Natasha French

Doug Hibbard

Bethany Kouba

Andrew Bruns

Kathleen Galligan

Hank Hirsh

Lisa Kouzes

Peggy Burgus

Katie Garrott

Miranda Holtmann

Suzanne Lady

Junaid Burke

Jenna Geracitano

Audry Houweling

Ted Laurer

Garry Cannard

Lorraine Ginter

Elena Howells

Ron LeFebvre

Kathleen Cannon

Nancy Grotton

Dennis Hoyer

$249,396
Total dollars raised, fiscal year 2020

“To truly heal one another and make for a better world, we have no choice but to take a holistic approach to wellness.
UWS understands this and empowers students to be practitioners, advocates, and healers in their communities.
They are part of a powerful ripple effect!”
– Audry Van Houweling, HNFM class of 2017, Monthly Sustaining Donor
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2020 ALL DONORS
CONTINUED
William Leff
Monte Lindmier
Amy Lodholz
Lisa Lopez
Bobby Lucas
Owen Lynch
Angela Macdonald
Christine Major
Jill Marquess
Sara Mathov
Charlotte Matityahu
Lee McCaffrey
Joyce McClure
Angela McLemore
Stephen Mellor
Rosalia Messina
Patrick Montgomery
Marlene Moore
Bill Moreau
Eveline Morton
Gary Morton
Daniel Murphy
Tami Nelson
Chelsea Nordby

Jenny Nordeen

Dana Sims

Melinda Novak

Murray Smith

Laurie Novak

Sean Spellecy

Megan Nugent

Louis Sportelli

Michael Nunnally

James Strange

Chris Nutting

Mark Sutton

Richard Olree

Catherine Sybrant

Tom Olsen

Peter Szucs

Ryan Ondick

Steven Taliaferro

Rachael Pandzik

Nina Tall

Ritah Parrish

Viets Family Charitable Trust

L. David Peeace

Sam Wang

Richard Peterson

Ronald Watson III

Michael Pettet

Kelli Pearson-Weary
& Dana Weary

Richard Pozar
Ravid Raphael
Daniel Redwood

BUSINESS

Ross Richardson

CONTRIBUTORS

Ron Rogers

Activator Methods

Leo Romero

The CHP Group

Topher Rosenau

DC Online

Jennifer Rosenberger

Joint Ventures

Harvey Schwartz

NCMIC

Julie Shively

Oregon Chiropractic
Association

Whitney Shoun
Susan Shultz
Chuck Simpson
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Standard Process
Ultimate Software

Bequest Society
Anthony Corrado
Donavan E. Hampton
Jan Neal and Britton Kennedy
Ken Pepperdine
Rae Lyn Winblad
Mark and Rosemary Zimmerman
Herman H. Peters
John D. and Fern A.
Kieffer Trust
Mead W. Schmoeckel
Minnie A. Johnson
Orval S. Ladd Family Trust
Ralph Svehaug
Rodney W. Percy
Thomas Fink
Wendy J. Lyon
Catherine Maddox

Diversity, Equity and Inclusion Initiative
In 2019, the university established a relationship with the Portland-based Center for Equity and
Inclusion (CEI) to help facilitate diversity, equity and inclusion (DEI) efforts on campus, including the
development of a multi-year plan to better integrate DEI in all university departments and functions.

T

o lead these efforts in
partnership with CEI, the
university formed an equity team
comprised of staff and faculty from
multiple departments. In the early
phases of the relationship with
CEI, the equity team focused on building awareness and mindfulness
around equity and inclusion, including a comprehensive review of
systemic issues.
In addition to partnering with CEI, the university engaged in a year-long
effort to identify and define the institution’s core values. Core values are
fundamental concepts that support and reflect the institution’s mission
and goals, characterize and describe the culture, and exemplify the
university’s identity. Core values promote coherence and consistency by
declaring how we treat fellow employees and peers, students, patients,
and members of the community. Among the university’s core values is
the value of Inclusion. For UWS, the value of Inclusion reflects our
core responsibility to ensure we are respectful, mindful, and welcoming
of different ways of being, thinking and doing.

In 2020, the university continued efforts to coordinate
and support DEI on campus. To accomplish this objective,
the university:
•

Held monthly or bi-monthly equity team meetings with CEI to
advance the development of a university equity statement and a
multi-year DEI plan with specific initiatives to support DEI within
academics, admissions, student services, clinics and other key
functions.

•

Offered presentations, forums and events on campus to educate,
inform and celebrate topics related to DEI.

•

Coordinated the creation of a diversity fund in collaboration with
the office of development and office of financial aid by identifying
mechanisms to increase and sustain funding for diverse students.

•

Continued to support the student chapter of the American Black
Chiropractic Association.

•

Identified key strategies to build institutional, departmental and
cultural capacity to improve access, support equity, and promote
inclusion.

•

Implemented plans to hire a director of DEI to lead equity and
inclusion efforts across the university.
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UWS Student Demographics
UWS-Overall
Gender

59%
41%

Median Age

28

Race/Ethnicity
66.1% White
9.4% Two or More Races
8.4% Unknown
8.1% Asian
3.9% Black or African American
3.5% Hispanic
0.3% American Indian/Alaska Native
0.3% Native Hawaiian/Pacific Islander

Program

Fall 2020
Enrollment

Doctor of Chiropractic

541

MS in Sports Medicine

49

EdD in Sport and Performance Psychology

77

EdD in Clinical Mental Health Counseling,
Sport and Performance Specialization

41

MS in Clinical Mental Health Counseling

17

MS in Sport and Performance Psychology

College of Chiropractic
Gender

44%
56%

Median Age

26

Sport and Performance Psychology Certificate
Race/Ethnicity
67.1% White
11.1% Two or More Races
6.1% Unknown
12.2% Asian
0.7% Black or African American
2.0% Hispanic
0.6% American Indian/Alaska Native
0.2% Native Hawaiian/Pacific Islander

College of Graduate Studies
Gender

71%
29%
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Median Age

31

MS in Human Nutrition and
Functional Medicine

11
364

Human Nutrition and Functional
Medicine Certificate

11

MS in Diagnostic Imaging

1

Non-Degree Seeking - Graduate

11

Non-Degree Seeking Undergraduate

41

Race/Ethnicity
66.2% White
10.0% Two or More Races
10.0% Unknown
4.3% Asian
5.7% Black or African American
3.4% Hispanic
0.1% American Indian/Alaska Native
0.3% Native Hawaiian/Pacific Islander

100

59

1,519

Number of Students Enrolled
in Two or More Programs

Total Student
Headcount

President's Osprey Design
T

he Osprey is a significant animal for the people in Grays Harbor and
especially in Lake Quinault. During the winter osprey make nests in

the bends of the upper Quinault. He carries the stripes of honor on his
wings and tail which is similar to our fish nets and fishing weirs of the
early times. In the center of the bird on its chest is a salmon egg, which
symbolizes the rejuvenation and revitalization. Our salmon have been
going through adversity since its beginning and knows nothing else,
except to overcome for the next generation. On the lower abdomen is
two hands that symbolize healing and intercessory divine restoration. The
hands are depicted with the thumbs medially oriented as a gesture of
giving thanks to the creator and prayer. The design is traditional coastal
salish with a mixture of different inspiration from up and down the
western states.
			

- Ezekiel (Zeke) Serrano, Artist

Special thanks to Ron Rogers, board chair, for this
commissioned artwork inspired by our new osprey mascot.
17

2020 FINANCIAL REFLECTION
From Glenn Ford, Senior Vice President
of Finance and Administration/CFO

UWS Financial Statement
Revenue Sources
TUTION AND FEES 92%
PROCEEDS FROM SALE OF ASSETS 2%
CONTRIBUTIONS 1%
CLINIC SERVICES 1%
INVESTMENT RETURNS 1%
AUXILIARY ENTERPRISES 2%
CONTINUING EDUCATION AND OTHER 1%

TOTAL REVENUE: $29,126,228

Revenue Allocation
INSTRUCTION 37%
INSTITUTIONAL SUPPORT 31%
STUDENT AND ACADEMIC SUPPORT SERVICES 24%
CLINIC OPERATIONS 5%
AUXILIARY ENTERPRISES 2%
CONTINUING EDUCATION AND RESEARCH 1%

TOTAL EXPENDITURES: $27,562,375

Revenue Distribution
SALARIES AND BENEFITS 60%
SERVICES AND SUPPLIES 10%
OTHER 11%
RENTALS, LEASES, UTILITIES AND INTEREST 16%
DEPRECIATION AND AMORTIZATION 3%
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It was a great honor to work with my
dedicated University of Western States
colleagues and see UWS through its historic
relocation during 2020. I am proud to share
the financial highlights of fiscal year 2020.
As a result of many strategic factors,
including positive enrollment and controlled
expenses, the university was fortunate to
yield a modest net financial surplus in fiscal
year 2019-2020 in the midst of operating two campuses during
a pandemic.
Revenue generated from tuition and fees, contributions, clinical
services and other sources allowed the university to provide
excellent instruction and support services to our students
along with opportunities to develop their clinical competencies.
Special thanks to faculty and staff for their hard work and efforts
to ensure a robust learning and healing environment for our
students and patients.
UWS takes immense pride in hiring and retaining faculty and
staff who are passionate about serving our students and patients
and furthering the institution’s mission. High quality, dedicated
university employees continue to be the institution’s most
valuable resource as we support our students and patients and
advance the science and art of integrated health care through
excellence in education and patient care.
We look forward to a time when we can move to a post-pandemic
environment and are able to completely operate at our new
campus, utilizing the vibrant learning and teaching environment it
provides our students and faculty, to its fullest extent as well as
serving our patients in the innovative and integrated new clinic.
I am honored to serve the mission and help lead the institution
through this very challenging and exciting transition and into a
bright future of continued long-term financial sustainability.
Thank you for your continued support of University of Western
States and our wonderful students and patients!

UWS Board of Trustees Message

W

hat a year it has been! We are

participation in UWS continuing education offerings, mentoring a

reminded daily that the times

student, or providing a preceptorship opportunity, you and other

we are living in are “challenging” and

alumni and friends of UWS have continued to preserve and foster a

“uncertain.” In that context, it is particularly

spirit of community at UWS.

gratifying to witness that our university
has not merely weathered the storms of

Thank you so much for continuing to be a part of the UWS

adversity, but has continued to thrive and

community. Your involvement really does make a difference.

grow, undaunted in our mission to advance
the science and art of integrated health

Sincerely,

care through excellence in education and patient care.

Ronald G Rogers, DC, DABCO, CSCS
The Board of Trustees extends heartfelt thanks to an administration

UWS class of 1989

and staff that executed a complete relocation of our campus to a

Chair, Board of Trustees

secure, modernized and spacious new location. We also commend
our dedicated faculty. In addition to completing the campus move, our

Board of Trustees

faculty worked diligently to adapt, technologically and practically, to

Horace Elliott		

Sandra Mooney

continue to provide our students with an uncompromised academic

Jennifer Forbes

Marlene Moore

experience, while keeping them safe through a global pandemic.

Shannon Gaertner-Ewing

Elli Morton

The challenges of this season have definitely reinforced the

John Greaney

Michael Pettet

importance of community. As a recipient of this Annual Report, you

Mariann Hyland

Ron Rogers

are counted among a very special community of ardent supporters

Robert Jones

James Wallace

of UWS. Whether through financial donations, referral of students,

Joyce McClure

Learn More About How to Engage
Make a Gift to a UWS Program Today!

Become a Preceptor for DC Students

Students First! Annual Fund
Supports efforts to revise curriculum, train instructors and
general operations of institution and clinic.

Help 12th quarter interns in complete their education in the
office of an experienced, licensed and approved chiropractic
physician in private practice: preceptor@uws.edu.

Library
Supports projects to enhance the collection or facilities
of the library.

Refer a Student

Scholarships
Provides support for new and continuing students in both
graduate college and chiropractic college.
Diversity and Inclusion Fund
Helps further the university’s efforts to cultivate a culture of
inclusion as well as support diverse students in achieving their
education and professional goals.
Students First! Emergency Relief Fund
100% of all contributions dispersed to students in need
end of spring quarter 2021.

An important way to make an impact at UWS. Your referral
bestows the utmost trust in our institution and education.
Thank you! Contact alumni@uws.edu for more information.

Join UWS Alumni and Friends Online
Interested in connecting directly with UWS students and
colleagues? UWS Switchboard is a digital space where you
can ask for what you need and offer what you want to share.
Introduce yourself to the UWS community and start sharing job
opportunities, patient referrals and advice. Sign up:
uws.switchboardhq.com/sign_up
Update your contact info anytime:
www.uws.edu/contact-info-update

CONTACT US
Amy Lodholz

Admissions Office

Chelsea Nordby

Director of Donor Relations
503-853-2556
giving@uws.edu

800-641-5641
admissions@uws.edu
uws.edu/admissions

Alumni Relations Manager
503-251-5713
alumni@uws.edu

